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II) Surcharge & Cessess :
i) Surcharge @ 0% will be levied below Rs. 1 crore
ii) Education Cess @ 3% on I.T. paid.

III) 100% Exemption from Income :
i) HRA as per formula u/s 10, (without counting D.A.)(ii) Con-
veyance allowance u/s 10 Rs. 3,200/- p.m. (iii) Medical Reim-
bursement, (iv) P.T. u/s 16, (v) Housing Loan interest upto Rs.
1.5 Lakh u/s 24 (borrowed after 1-4-99) / interest upto Rs. 2
Lakh u/s 24 (if borrowed after 1-4-2014)  (vi) Interest on Educa-
tion loan taken for self or dependents (spouse, son, daughter,
brother) u/s 80E, (vii) contributuin to CMRF/PMRF/U/s 80G,
(viii) P.P.F. Interest, (ix) Retirement benefits.(x) LTC, (xi) LPG
subsidy
IV) Deductions allowed under chapter VIA from Income :
i) Health Insurance premium of self & Dependents upto

Rs.25,000/ p.a. U/s 80D ( Rs. 30,000/- in case of senior citi-
zens

ii) Expenses of Medical Treatment of Handicapped Depen
dent  upto  Rs. 75,000/ 80DD (for disability 80% or more
deduction in Rs.1,25,000/)

iii) Expenses of Medical Treatment for cancer, Heart, Nuero,
AIDS, chronic Renal failure, Haemophilia for self or depen-
dent upto Rs. 40,000/- U/s 80DDB (Form 10-1 need no be
enclosed from the Govt. Civil Surgeon from Fy 15-16) Rs.
60,000/- for senior citizen (DDOs CAN NOT ALLOW IT)

iv) Physically Handicapped assessee (proper certificate
should be enclosed) upto Rs. 75,000/- (for more than 80%
disability Rs. 1,25,,000/-) may be exempted from income U/s
80U.

V) TOTAL DEDUCTIONS UPTO 1.5 LAKH ONLY
i) Amount deposited for getting pension scheme upto Rs.

1,50,000/- U/s 80CC (Ex. LIC, Pension Fund)
ii) Premium to Contributory pension scheme upto 10% of

the salary U/s 80CCD
iii) U/s 80C SAVINGS (Total Rs. 1.5 Lakh only)LIC + PF +

APGLI + NABARD BONDS + TAX SAVINGS Bonds + FIXED
DEPOSITS FOR MORE THAN 5 YEARS + HOUSING LOAN
PRINCIPLE + GIS + PLI + ICICI BONDS + IDBI BONDS +
TUITION FEES OF TWO CHILDREN (limited to 1.5 Lakh)
+ Sukanya Samrudhi Yojana (Maximum 1.5 lakhs) MAY BE
deducted FROM INCOME UPTO Rs. 1.5 Lakh (savings, U/s
80CC+80CCD+80C should be less than Rs. 1,50,001/- only.

VI)NEW SECTION 80CCG FROM FINANCIAL YEAR 2014-15:
Maximum savings @ Rs. 25,000/- ( on 50% of Rs. 50,000/-
investment) for savings under Rajiv Gandhi equity share
U/s 80CCG from this financial Year . Hence the limit of
80C + 80CC + 80CCD + 80CCG = 1.75  lakhs).

VII) u/s 80EE :- deduction of an amount maximum Rs.1 lakh is
allowable in respect of interest payable on home loan if it
sanctioned in f.y.2013-14 not exceeding Rs. 25 lakhs and the
interest claimed for deduction under this section cannot
claimed u/s 24.

VIII) u/s 80CCD(1B) :- A CPS employee can take advantage of
deduction from taxable income towards investment in NPS/
CPS for maximum upto Rs. 50,000/- u/s 80CCD(1B) in addi-
tion to overall limit of Rs. 1.5 lakhs u/s 80CCE(80C &80CCC
&80CCD

VISIT :
www.gunturbadi.com &www.gunturbadi.in & www.prtuap.org

for
INCOME TAX CALCULATION SOFTWARE PROGRAMMES

Details of income Tax Calculation for the salaried for the
Financial Year 2016-17, Assessment Year 2017-18

I) Income Tax Slabs

INCOME TAX MODEL CALCULATION
FINANCIAL YEAR 2016-17 (A. Y. 2017-18)

Pay Rs.  10,36,800
D.A. Rs.  5,58,500
H.R.A. Rs. 1,92,454
C.C.A. Rs. -----

Total Rs. 17,87,754

H.R.A. (as per formula) (-)  Rs. 1,02,000
P.T. (-) Rs. 2,400
Housing loan interest (-) Rs. NIL
CMRF/PMRF (-) Rs. NIL
PH allowance (-) Rs. NIL
Medical Reimbursement (-) Rs. NIL
EWF/SWF (-) Rs. 70
Interest on educational loan U/s 80E (-) Rs. 42,500
Health insurance premium U/s 80D (-) Rs. 13,400
Total exempted from income (-) Rs. 1,60,370
Gross Income Rs. 16,27,384
Deductions under chapter VIA

1) U/s 80CC NIL
2) U/s 80CCD NIL
3) U/s 80U NIL
4) U/s 80C

a) Housing loan principle NIL
b) P.F. 63,000
c) GIS 720
d) APGLI 12,000
e) LIC 38,460
f) PLI 5,400
g) NSC Bonds 12,000
h) PPF 12,000
i) Tuition Fees (2 children) 32,000

Total 1,75,580
                                                       limited to (-) 1,50,000

5) U/s 80CCG (RGESS)  NIL
Net Income Chargeable under Head salaries

(Gross Income - Total deductions allowed)    Rs. 14,77,384

IT to be paid       For Women For Men

No Tax upto Rs. 2.5 Lakhs              NIL       NIL

IT from Rs. 2.5 to 5 lakhs  @ 10% 25,000 25,000

IT from Rs.5 lakhs to Rs. 10 lakhs @ 20% 1,00,000 1,00,000

IT from Rs.10 Lakhs to Rs. 14,77,384@30% 14,312 14,312

Total 1,39,312 1,39,312

Educational cess @ 3% 4,179 4,179

Gross  IT  to be paid 1,43,491 1,43,491

Rebate u/s 87A @ Rs. 5000/- maximum N.A. N.A.
(if net income below Rs.5 lakhs)

Net IT to be paid 1,43,491 1,43,491

NOTE:
1. IT to be paid through IT Department challan/salary deductions
2. TDS e-filing may be made from any Registered IT Practitioner

by DDOs
3. TAN & PAN should be taken by DDO. Any Returns to be filed

with reference to TAN & PAN
4. Every employee should take PAN Cards (MANDATORY)
5. ALL employees NEED to file IT returns in SAHAJ FORM ONLY

IF NET INCOME EXCEEDS 5 LAKHS
6. Every employee should submit FORM - 16 along with calcula-

tion sheet to DDO in 1/2017 so as to enable him to make ar-
rangements for TDS before 2/2017

7. Salary includes Pay, DA, HRA, IR, CCA, PH allowance, Addl. FP
increments, arrears, surrender leave taken as per the
acquittancefrom 03/2016 to 2/2017 and also PRC & Notional/
AAS/DA/HRA/ STEP UP arrears etc.

8. It is the responsibility of the DDO to deduct the TDS at average
rate of Income Tax as applicable before disbursing the salary. To
enable e-filing of TDS returns, a free TDS return preparation
software is available on sites at www.tin.nsdl.com & Income
Tax department

Best compliments from :
C.V.S.Mani, District President, PRTU, GUNTUR

Cell : 98494 70886, e-mail : maniprtu@gmail;com
D. Srinivasa Reddy, General Secretary, PRTU, Guntur Dist.

Cell : 94934 45710,

Upto Rs. 2.5 Lakhs Ni l
From Rs. 2.5 to 5 Lakhs@ 10%
From Rs. 5 to 10 Lakhs @20%
Above Rs. 10 Lakhs @30%

For senior citizens above 60 yrs.For Men & women employees

Upto Rs. 3 Lakhs Ni l
From Rs. 3 to 5 Lakhs @ 10%
From Rs. 5 to 10 Lakhs@20%
Above Rs. 10 Lakhs @30%
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2016`2017 Ä]úø£ dü+e‘·‡s¡eTT ̀  Ä<ëj·T|ü⁄|üqTï >∑Dq

Finance Act- 2015 Á| üø±s ¡eTT ~. 1`4`2016 qT+& ç

31`3`2017es¡≈£î e]Ô+#˚ $<Ûä+>± Ä<ëj·T|ü⁄|üqTï #·≥ºeTT (1961)˝À

2016`2017 Ä]úø£ dü+ˆˆq≈£î    ñ<√´>∑T\ J‘ê<ëj·TeTTq≈£î dü+ã+~Û+∫

nH˚ø£ e÷s¡TŒ\T #˚s¡TŒ\T #√≥T#˚düT≈£îqï$. yê{Ïì |ü]o*<ë›+.

1. Ä<ëj·T|ü⁄|üqTï XÊ¢ãT\T:`1. Ä<ëj·T|ü⁄|üqTï XÊ¢ãT\T:`1. Ä<ëj·T|ü⁄|üqTï XÊ¢ãT\T:`1. Ä<ëj·T|ü⁄|üqTï XÊ¢ãT\T:`1. Ä<ëj·T|ü⁄|üqTï XÊ¢ãT\T:`

2) ìø£s¡ Ä<ëj·TeTT s¡T. 5 \ø£å\ ø£+fÒ m≈£îÿe ñqïyês¡T, u≤´+≈£î,
b˛kÕº|ò”düT\˝À e&û¶ <ë«sê s¡T. 10.000/`\ ø£+fÒ m≈£îÿe Ä<ëj·TeTT ø£\
salaried employees eT]j·TT ˇø£ employer ø£+fÒ m≈£îÿe employers
e<ä› J‘·eTT bı+<äTyês¡T “SAHAJ” bòÕs¡eTT˝À Return qT 31 p˝…’,
2016 ˝À|ü⁄ ÇHéø£+{≤ø˘‡ &çbÕsYºyÓT+{Ÿ yê]øÏ düeT]Œ+#ê*.

3) DDO \T e-filing <ë«sê TDS $es¡eTT\qT I.T. Practioner
düVü‰j·TeTT‘√ online ˝À |ü+bÕ*. j·Tdt.{Ï.z.\ qT+&ç BIN rdüTø=yê*.
9.9.9.9.9. Á&ÜsTT+>¥ n~Ûø±s¡T\ |ü]~Û˝À ˝Òì $TqVü‰sTT+|ü⁄\T :`Á&ÜsTT+>¥ n~Ûø±s¡T\ |ü]~Û˝À ˝Òì $TqVü‰sTT+|ü⁄\T :`Á&ÜsTT+>¥ n~Ûø±s¡T\ |ü]~Û˝À ˝Òì $TqVü‰sTT+|ü⁄\T :`Á&ÜsTT+>¥ n~Ûø±s¡T\ |ü]~Û˝À ˝Òì $TqVü‰sTT+|ü⁄\T :`Á&ÜsTT+>¥ n~Ûø±s¡T\ |ü]~Û˝À ˝Òì $TqVü‰sTT+|ü⁄\T :`

ôdø£åHé 80G eT]j·TT ôdø£åHé 80DDB  ÁøÏ+<ä »eT#·÷ù| $TqVü‰sTT+|ü⁄\T
Á&ÜsTT+>¥ n~Ûø±s¡T\T nqTeT‹+#·≈£L&É<äì, n$ Income Tax Depart-
ment jÓTTø£ÿ Assessing n~Ûø±s¡T\T Income Tax return (Sahaj)qT
E˝…’˝À düeT]Œ+#˚≥|ü⁄&ÉT e÷Á‘·y˚T nqTeT‹+∫, n~Ûø£eTT>± #Ó*¢+∫q
yÓTT‘·ÔeTTqT Refund ÇkÕÔs¡ì I.T. Department  >∑‘· dü+ˆˆeTT DTA/
DDO\≈£î düs¡Tÿ´\sY s¡÷|ü+˝À Ä<˚XÊ\T Ç∫Ãq~.
(vide E.No. TDS/clarification/1011 dt. 15.12.11 of Addl. Commis-
sioner I. T. Dept., Hyderabad)
80 80 80 80 80 G :` :` :` :` :` P.M. ]©|òt |òü+&é, C. M. ]©|òt |òü+&é e+{Ï 100%  $TqVü‰sTT+|ü⁄
>∑\yê{ÏøÏ Ç#˚Ã #·+<ë\T ‘·|üŒ 80G ÁøÏ+<ä≈£î e#˚Ã 50%/ 30% $TqVü‰sTT+|ü⁄
|ü]~Û˝ÀøÏ e#˚Ã @ Ç‘·s¡ #·+<ë\qT DDO nqTeT‹+#·sê<äT.
>∑eTìø£:` 80G $TqVü‰sTT+#·ø£eTT+<äT, ìø£s¡ Ä<ëj·TeTT˝À 10% ø£Hêï
m≈£îÿe kıeTTàqT 80G ÁøÏ+<ä e]Ô+#˚ #·+<ë\T>± nqTeT‹+#·Ésê<äT.
80 80 80 80 80 DDB :`  :`  :`  :`  :` Cancer, Talassemia, Haemophilia, Nuerolological
diseases, Aids eT]j·TT Chronic renal Failure e+{Ï ÁbÕD≤+‘·ø£
yê´<ÛäT\‘√ dü+ã+~Û‘· Ä]úø£ dü+ˆˆ˝À u≤<Ûä|ü&ÉT#·Tqïyês¡T eT]j·TT yê]ô|’
Ä<Ûës¡|ü&çq ‘·*¢, ‘·+Á&ç, uÛ≤s¡´/uÛÑs¡Ô, |æ\¢\T, k˛<äs¡T&ÉT, k˛<ä] yê]øÏ yÓ’<ä´Ks¡TÃ\
ì$T‘·ÔeTT s¡T. 40,000/` (60 dü+ˆˆô|’ã&ç‘˚ s¡T. 60,000/`) es¡≈£î ôdø£åHé
80DDB  øÏ+<ä $TqVü‰sTT+|ü⁄ ø£\<äT. Form 10-I ˝À Á|üuÛÑT‘·« Hospital
˝À |üì#˚ùd Specialist Doctors #˚ Ks¡TÃ\ $es¡eTT\‘√ düVü‰ >∑\
<Ûäèe|üÁ‘·eTT ñ+fÒH˚ á $TqVü‰sTT+|ü⁄ e]düTÔ Ô+~. á $TqVü‰sTT+|ü⁄ IT
Dept. Assesing Officer |ü]~Û˝Àì~.(DDO |ü]~Û˝Àø Ï ‘ Ó# · TÃ≥≈ £î
ÁbÕ‹ì<Ûä´+ #˚j·÷*).
10.10.10.10.10.bı<äT|ü⁄ |ü<∏äø±\˝À ì\«≈£î s¡÷.1.5 \ø£å es¡≈£î nqTeT‹ :bı<äT|ü⁄ |ü<∏äø±\˝À ì\«≈£î s¡÷.1.5 \ø£å es¡≈£î nqTeT‹ :bı<äT|ü⁄ |ü<∏äø±\˝À ì\«≈£î s¡÷.1.5 \ø£å es¡≈£î nqTeT‹ :bı<äT|ü⁄ |ü<∏äø±\˝À ì\«≈£î s¡÷.1.5 \ø£å es¡≈£î nqTeT‹ :bı<äT|ü⁄ |ü<∏äø±\˝À ì\«≈£î s¡÷.1.5 \ø£å es¡≈£î nqTeT‹ :

bı<äT|ü⁄ |ü<∏äø±˝…’q GPF, ZPPF, PLI, LIC, GIS, CPS, NSC, APGLI,
PPF, KVP, SBI Life, Ç+{Ïs¡TD+ô|’ #Ó*¢+#·T ndü\T eT]j·TT Ç<ä›s¡T |æ\¢\≈£î
@ ‘·s¡>∑‹ es¡¬ø’Hê #Ó*¢+∫q ≥÷´wüHé |ò”E yÓTT<ä˝…’q yê{ÏøÏ ôdø£åHé 80C
Á| üø±s ¡eTT  > ∑]w ü º+>± > ∑]w ü º+>± > ∑]w ü º+>± > ∑]w ü º+>± > ∑]w ü º+>± s ¡ T. 1.5\ø £ å\ es ¡≈ £ îs ¡ T . 1.5\ø £ å\ es ¡≈ £ îs ¡ T . 1.5\ø £ å\ es ¡≈ £ îs ¡ T . 1.5\ø £ å\ es ¡≈ £ îs ¡ T . 1.5\ø £ å\ es ¡≈ £ î bı< ä T| ü ⁄  # ˚j · T T≥≈ £ î
nqTeT‹+#·ã&çq~. 80C, 80CC \˝À ø£*|æ s¡T. 1,50,000/`\ es¡≈£î
bı<äT|ü⁄ |ü<∏äø±\˝À »eT≈£î nqTeT‹+#·ã&ÉTqT.

sêJyé>±+~Û áøÏ«{° ùd$+>¥‡ d”ÿyéT :sêJyé>±+~Û áøÏ«{° ùd$+>¥‡ d”ÿyéT :sêJyé>±+~Û áøÏ«{° ùd$+>¥‡ d”ÿyéT :sêJyé>±+~Û áøÏ«{° ùd$+>¥‡ d”ÿyéT :sêJyé>±+~Û áøÏ«{° ùd$+>¥‡ d”ÿyéT : πø+Á<äÁ|üuÛ ÑT‘·«eTT q÷‘·qeTT>±
Á|üø£{Ï+∫q á d”ÿyéT˝À bı<äT|ü⁄#˚dæq kıeTTà˝À 50% >∑]wüºeTT>± s¡÷.
25,000/`(bı<äT|ü⁄ s¡÷. 50,000/`\) es¡≈£î ôdø£ åHé 80CCG Áø Ï+<ä
n<äqeTT>± bı<äT|ü⁄#˚j·TT≥≈£î nqTeT‹+#·ã&çq~. nq>± 80C, 80CC,
80CCD, 80CCG  ÁøÏ+<ä yÓTT‘·ÔeTT s¡÷. 1,50,000/`\ es¡≈£î bı<äT|ü⁄
|ü<∏äø±\˝À »eT#˚j·TT≥≈£î nqTeT‹+#·ã&ÉTqT.

q÷‘·q ô|q¸Hé |ü<∏äø£eTT ÁøÏ+<ä #Ó*¢+#˚ Á|üuÛÑT‘·« yê{≤ >∑]wüºeTT>± 10%
bı<äT|ü⁄ |ü<∏äø£eTT ÁøÏ+<ä e]Ô+#·ã&É<äT. Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&ÉTqT.
11.11.11.11.11. H R A $TqVü‰sTT+|ü⁄ bòÕs¡Tà˝≤ $TqVü‰sTT+|ü⁄ bòÕs¡Tà˝≤ $TqVü‰sTT+|ü⁄ bòÕs¡Tà˝≤ $TqVü‰sTT+|ü⁄ bòÕs¡Tà˝≤ $TqVü‰sTT+|ü⁄ bòÕs¡Tà˝≤ u/s 10(13A) :`  :`  :`  :`  :` á ÁøÏ+~ yêì˝À @~
‘·≈£îÿyÓ’‘˚ n+‘· Ä<ëj·TeTT qT+&ç $TqVü‰sTT+|ü⁄ bı+<äe#·TÃqT.
1) Ç+{Ï n<Ó› uÛÑ‘·´eTT>± bı+~q yÓTT‘·ÔeTT,
2) Ç+{Ï n<Ó›>± #Ó*¢+∫q yÓTT‘·ÔeTT ` 10% eT÷\y˚‘·qeTT(sêÁwüº Á|üuÛÑT‘·«ñ
<√´>∑T\≈£î ø£s¡Te⁄uÛ Ñ‘·´eTT |æ+#Û ·Hé≈£î |ü]>∑DÏ+|üã&É<äT ø£qTø£ &ç.m.qT
ø£\T|üqedüs¡eTT˝Ò<äT)
3) 50% y˚‘·qeTT (yÓTÁ{Àq>∑s¡eTT\T), 40% y˚‘·qeTT (|ü≥ºD≤\T, Á>±e÷\T)
Note:
1) Ç+{Ï n<Ó› n\yÓqT‡ (Ç+{Ïn<Ó› ø±<äT) HÓ\≈£î s¡T. 3000/` ø£Hêï (dü+ˆˆq≈£î
düsêdü] s¡T. 36,000/\T) m≈£îÿe bı+<äT‘·Tqïyês¡T, <ëìøÏ yÓTT‘· ÔeTT
$TqVü‰sTT+|ü⁄ bı+<ë\+fÒ $~Û>± ªªÇ+{Ï n<Ó › s¡o<äTµµªªÇ+{Ï n<Ó › s¡o<äTµµªªÇ+{Ï n<Ó › s¡o<äTµµªªÇ+{Ï n<Ó › s¡o<äTµµªªÇ+{Ï n<Ó › s¡o<äTµµ  DDO  ≈£î
düeT]Œ+#ê*. 2) dü«+‘· Ç+{À¢ ìedæ+#·Tyê]øÏ HRA $TqVü‰sTT+|ü⁄
e]Ô+#·<äT.
1212121212. Ä<ëj·TeTT |üqTïqT m≥T¢ #Ó*¢+#·e#·TÃ?:`Ä<ëj·TeTT |üqTïqT m≥T¢ #Ó*¢+#·e#·TÃ?:`Ä<ëj·TeTT |üqTïqT m≥T¢ #Ó*¢+#·e#·TÃ?:`Ä<ëj·TeTT |üqTïqT m≥T¢ #Ó*¢+#·e#·TÃ?:`Ä<ëj·TeTT |üqTïqT m≥T¢ #Ó*¢+#·e#·TÃ?:`

Ä<ëj·T|ü⁄ |üqTïqT XÊ¢ãT\ø£qT>∑TD+>± ‘ê‘êÿ*ø£+>± eT~+|ü⁄#˚düTø=qï#√
düTe÷s¡T>± #Ó*¢+#·e\dæq Ä<ëj·T|ü⁄ |üqTï ‘Ó*j·TTqT. á yÓTT‘·ÔeTTqT Á|ü‹
HÓ\˝À ø=+‘· #=ˆˆq ñ<√´– Á|üD≤[ø±ã<ä ›+>± online J‘ê\ _\T¢˝À
$TqVü‰sTT+#·Tø=qï#√ »qe], |òæÁãe] e÷düeTT\˝À n~Ûø£uÛ≤s¡eTT |ü&É≈£î+&Ü
ñ+&ÉTqT. Á|ü‹HÓ\ DDO qT+&ç IT $TqVü‰sTT+∫q ôw&É÷´˝ŸqT (Token
No. eT]j·TT ‘˚B‘√ düVü‰) rdüTø=ì uÛ ÑÁ<ä|üs¡#·Tø√yê*. »qe] HÓ\˝À
Ä<ëj·T|ü⁄ |üqTïqT Form-16 Á|üø±s¡eTT eT~+|ü⁄ #˚düTø=ì n~Ûø£eTT>±
# Ó* ¢+# ·e\d æq~ @y Ó T ÆHê ñ+fÒ | ò æ Áãe] 2016 H Ó\˝À
$TqVü‰sTT+#·Tø√e#·TÃqT. ôw&É÷´˝Ÿ˝À PAN ‘·|üŒìdü]>± bı+<äT|üs¡#ê*.

Ä<ëj·T|ü⁄ |üqTïqT düÁø£eT+>± #Ó*¢+#·T≥ Á|ü‹ bÂs¡Tì kÕe÷õø£, sêC≤´+>∑
u≤<∏ä´‘·. ñbÕ<Ûë´j·TT\T á u≤<Ûä´‘·qT düÁø£eT+>± HÓs¡y˚]Ã ñ<√´>∑ esêZ\≈£î
Ä<äs¡Ù+>± ñ+&Ü\ì Ä•düTÔHêïeTT.

3. Ä<ëj·TeTT qT+&ç bı+<ä>∑*π> $TqVü‰sTT+|ü⁄\T :`3. Ä<ëj·TeTT qT+&ç bı+<ä>∑*π> $TqVü‰sTT+|ü⁄\T :`3. Ä<ëj·TeTT qT+&ç bı+<ä>∑*π> $TqVü‰sTT+|ü⁄\T :`3. Ä<ëj·TeTT qT+&ç bı+<ä>∑*π> $TqVü‰sTT+|ü⁄\T :`3. Ä<ëj·TeTT qT+&ç bı+<ä>∑*π> $TqVü‰sTT+|ü⁄\T :`
1) Á|üuÛÑT‘·«, Áô|’y˚{Ÿ Çq÷‡¬sHé‡ ø£+ô|˙\≈£î ô|q¸Hé d””ÿyéT\≈£î dü+ˆˆq≈£î #Ó*¢+#˚
Á|”$Tj·T+ s¡T. 1.51.51.51.51.5 \ø£å\es¡≈£î >∑]wüº+>± $TqVü‰sTT+|ü⁄ 80CCCÁ|üø±s¡+
bı+<äe#·TÃ.
2) ~. 1`9`2004 ‘·s¡Tyê‘· ìj·T$T+#·ã&çq ñ<√´>∑T\T NPS≈£î, CPS
ÁøÏ+<ä #Ó*¢+#˚ yÓTT‘·ÔeTTqT ôdø£åHé 80CCDÁøÏ+<ä $TqVü‰sTT+|ü⁄. >∑]wüº+ s¡÷.
1.5 \ø£å. 80CCD1_ ÁøÏ+<ä CPS #·+<ë˝À s¡÷. 50 y˚\ es¡≈£î NPS ˝À
bı<äT|ü⁄>± |ü]>∑DÏ+#·e#·TÃ.CPS #·+<ë s¡÷. 50 y˚\T + 80C+ 80CCD+
80CCD1B = s¡÷. 2\ø£å\T.
3) Ä<Ûë]‘·T\T yê´~ÛÁ>∑düTÔ˝…’ ñ+fÒ Insurance Premium ÁøÏ+<ä #Ó*¢+#˚
y Ó TT‘ · ÔeTT > ∑]wü º+>± s ¡T. 25,000/` es¡≈ £ î ôdø £ åH é 80D Á| üø±s ¡eTT
nqTeT‹+#·ã&ÉTqT.
4) $ø£˝≤+>∑T˝…’q uÛ≤s¡´/uÛÑs¡ Ô/|æ\¢\T Ä<Ûë]‘·T˝…’q k˛<ä], k˛<äs¡T&ÉT, ‘·*¢,
‘·+Á&ç ø=s¡≈£î yÓT&çø£˝Ÿ Çq÷‡¬sHé‡ Á|”$Tj·T+ ˝Òø£ Ks¡TÃ\ ÁøÏ+<ä ôdø£åHé 80DD
Á|üø±s¡eTT s¡T. 50,000/` qT+&ç s¡T.1 \ø£å es¡≈£î (40% yÓ’ø£\´eTT+fÒ s¡T.
75,000/`, 80% ô|’qT+fÒ s¡T 1.25 \ø£å\ es¡≈£î) nqTeT‹+#·ã&ÉTqT.
nsTT‘˚ 60 dü+ˆˆ\T ô|’ã&çq d”ìj·Ts¡T¢ dæ{Ï»q¢ yÓT&çø£˝Ÿ ÇqT‡¬sHé‡ Á|”$Tj·T+
Áø Ï+< ä n< äqeTT>± s ¡ T . 20,000/` es ¡≈ £ î Ä<ëj· T| ü ⁄  | üqTïqT+& ç
$TqVü‰sTT+#·ã&ÉTqT.
5)ôdø£åHé 80U ÁøÏ+<ä n+>∑$ø£\Ts¡T≈£î 40% yÓ’ø£\´eTT yê]øÏ s¡T. 75,000/
`,80% ø£Hêï m≈£îÿe yÓ ’ø £\´eTT ø £\yê]øÏ s ¡T. 1.25 \ø£ å\ es¡≈ £î
$TqVü‰sTT+|ü⁄.
6)ôdø£åHé 80E Á|üø±s¡eTT Ä<Ûë]‘·T\ø=s¡≈£î eT]j·TT e´øÏÔ>∑‘·+>± rdüT≈£îqï
$<ë´s¡TD≤\ô|’ e&û¶ |üP]Ô>± $TqVü‰sTT+|ü⁄.
7) Ç+{Ïs¡TDeTTô|’ #Ó*¢+#˚ e&û¶ s¡T. 2,00,000/ es¡≈£î $TqVü‰sTT+|ü⁄ ø£\<äT.
ôdø£åHé 24 Á|üø±s¡eTT

4.4.4.4.4.          Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&Éì n+X¯eTT\T:`Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&Éì n+X¯eTT\T:`Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&Éì n+X¯eTT\T:`Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&Éì n+X¯eTT\T:`Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&Éì n+X¯eTT\T:`
1) |ü<äM $s¡eTD ‘·sê«‘· bı+<˚ GPF/GIS/APGLI eT]j·TT q>∑<äT>±
e÷s¡TÃø=qï dü+bÕ~‘· ôd\e⁄, ns¡úJ‘·|ü⁄ ôd\e⁄.2) ø£H˚«j·THé‡ m\yÓHé‡.>∑]wüºeTT
HÓ\≈£î s¡÷. 3,200`/, 3) ‘·*¢, ‘·+Á&ç, uÛ≤s¡´, |æ\¢\T Ä<Ûës¡|ü&çq k˛<äs¡,
k˛<äØ\ eT]j·TT dü«+‘· yÓ’<ä´Ks¡TÃ\≈£î bı+~q yÓT&çø£˝Ÿ ØsTT+ãsY‡yÓT+{Ÿ.
4) L.T.C. ô|’ bı+~q Á|üj·÷D uÛÑ‘·´eTT. 5) L.P.G. ô|’ dü_‡&û, 6) PF/
APGLI \ô|’ n|ü⁄Œ>± bı+~q kıeTTà yÓTTˆˆq$.
5.5.5.5.5.      eè‹Ô|üqTï:`  eè‹Ô|üqTï:`  eè‹Ô|üqTï:`  eè‹Ô|üqTï:`  eè‹Ô|üqTï:` ñ<√´– dü+ˆˆ˝À #Ó*¢+∫q eè‹Ô|üqTï Ä<ëj·TeTT qT+&ç
|üP]Ô>± $TqVü‰sTT+#· ã&ÉTqT.
6.6.6.6.6. Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&˚ J‘·uÛ Ñ‘·´eTT\T:`Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&˚ J‘·uÛ Ñ‘·´eTT\T:`Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&˚ J‘·uÛ Ñ‘·´eTT\T:`Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&˚ J‘·uÛ Ñ‘·´eTT\T:`Ä<ëj·TeTT>± |ü]>∑DÏ+#·ã&˚ J‘·uÛ Ñ‘·´eTT\T:`

Pay, D.A, H.R.A., I.R., CCA., uÀqdt, düuŸdæôdºHé‡ n\yÓHé‡, yÓT&çø£˝Ÿ
n\yÓHé‡, n<äq|ü⁄ Ç+ÁøÏyÓT+≥T¢, dü¬s+&ÉsY ©yé J‘·eTT, ôd\e⁄ø±\|ü⁄ J‘·eTT,
| æ. ÄsY.d æ. ãø±sTT\T, ôd º| tn|t ãø±sTT\T yÓTTˆˆq$. Ä<ëj·TeTT>±
|ü]>∑DÏ+#·ã&ÉTqT.

7.7.7.7.7. U/s 87A Á|üø±s¡eTT taxable income s¡÷. 5 \ø£å\˝À|ü⁄ ñ+fÒ >∑]wüº+>±
s¡÷.5000s¡÷.5000s¡÷.5000s¡÷.5000s¡÷.5000/` es¡≈£î |üqTï ]uÒ≥T ø£\<äT.

8.8.8.8.8. Ä<ëj·T|ü⁄ |üqTï≈£î dü+ã+~Û+∫ @@ bòÕs¡eTT\T düeT]Œ+#ê*?Ä<ëj·T|ü⁄ |üqTï≈£î dü+ã+~Û+∫ @@ bòÕs¡eTT\T düeT]Œ+#ê*?Ä<ëj·T|ü⁄ |üqTï≈£î dü+ã+~Û+∫ @@ bòÕs¡eTT\T düeT]Œ+#ê*?Ä<ëj·T|ü⁄ |üqTï≈£î dü+ã+~Û+∫ @@ bòÕs¡eTT\T düeT]Œ+#ê*?Ä<ëj·T|ü⁄ |üqTï≈£î dü+ã+~Û+∫ @@ bòÕs¡eTT\T düeT]Œ+#ê*?
1) »qe], |òæÁãe] e÷düeTT\˝À calculation sheet ‘√ düVü‰ Form-

16 |üP]Ô#˚dæ DDO \≈£î Çyê«*. Á|ü‹ ñ<√´– Ä<ëj·T|ü⁄ |üqTï|ü]~Û˝ÀìøÏ
sêø£b˛sTTHê “PAN” ø±s¡T¶qT $~Û>± bı+<ë*. Bì ø=s¡≈£î <ä>∑Zs¡˝À ñqï
C.A. qT dü+Á|ü~+#ê*.

n_Ûq+<äqä\‘√............ dæ.$.j·Tdt.eTDÏ, ôd Ÿ̋ HÓ+.98494 70886

 πø≥–Ø

 2016`2017 Ä]úø£dü+e‘·‡s¡eTT eT]j·TT 2017`18

eT~+|ü⁄ dü+ˆˆq≈£î Ä<ëj·T|ü⁄ |üqTï XÊ¢ãT

XÊ¢ãT |üqTïπs≥T

60dü+ˆ̂ \˝À|ü⁄

|ü⁄s¡Twüß\≈£î|ü⁄s¡Twüß\≈£î|ü⁄s¡Twüß\≈£î|ü⁄s¡Twüß\≈£î|ü⁄s¡Twüß\≈£î

s¡÷. 2,50,000 es¡≈£î |üqTï Ò̋<äT

s¡÷. 2,50,001 qT+&ç 5,00,000 es¡≈£î 10%
s¡÷. 5,00,001qT+&ç 10,00,000 es¡≈£î 20%
s¡÷. 10,00,000 ô|’q 30%
s¡÷. 2,50,000 es¡≈£î |üqTï Ò̋<äT

s¡÷. 2,50,001 qT+&ç 5,00,000 es¡≈£î 10%
s¡÷. 5,00,001qT+&ç 10,00,000 es¡≈£î 20%
s¡÷. 10,00,000 ô|’q 30%
s¡÷. 3 \ø£å\ es¡≈£î |üqTï Ò̋<äT

s¡÷. 3 \ø£å\ qT+&ç 5,00,000 es¡≈£î 10%
s¡÷. 5,00,001qT+&ç 10,00,000 es¡≈£î 20%
s¡÷. 10,00,000 ô|’q 30%
s¡÷. 5 \ø£å\ es¡≈£î |üqTï Ò̋<äT

s¡÷. 5,00,001qT+&ç 10,00,000 es¡≈£î 20%

60dü+ˆ̂ \˝À|ü⁄

eTVæ≤fi¯\≈£îeTVæ≤fi¯\≈£îeTVæ≤fi¯\≈£îeTVæ≤fi¯\≈£îeTVæ≤fi¯\≈£î

60dü+ˆˆ\ô|’q

80dü+ˆ̂ \˝À|ü⁄

n+<äs¡≈£în+<äs¡≈£în+<äs¡≈£în+<äs¡≈£în+<äs¡≈£î

80dü+ˆˆ\ô|’q

n+<äs¡≈£în+<äs¡≈£în+<äs¡≈£în+<äs¡≈£în+<äs¡≈£î

$<ë´ôddüT‡ :` #Ó*¢+#·e\dæq Ä<ëj·T|ü⁄$<ë´ôddüT‡ :` #Ó*¢+#·e\dæq Ä<ëj·T|ü⁄$<ë´ôddüT‡ :` #Ó*¢+#·e\dæq Ä<ëj·T|ü⁄$<ë´ôddüT‡ :` #Ó*¢+#·e\dæq Ä<ëj·T|ü⁄$<ë´ôddüT‡ :` #Ó*¢+#·e\dæq Ä<ëj·T|ü⁄|üqTïô|’ |üqTïô|’ |üqTïô|’ |üqTïô|’ |üqTïô|’ 3% $<ë´ôddüT‡(2%G1%)3% $<ë´ôddüT‡(2%G1%)3% $<ë´ôddüT‡(2%G1%)3% $<ë´ôddüT‡(2%G1%)3% $<ë´ôddüT‡(2%G1%)
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